


PILKINGTON RETIREMENT SERVICES LIMITED
Criminal record history checks: information for applicants

You are applying for a position which involves working with vulnerable adults or is a position of trust.  PRSL has decided that this post meets the requirements for a criminal record history check (DBS check, previously called a CRB check) under the Rehabilitation of Offenders Act 1974 (Exceptions) Order (as amended in 2013).
You are required to declare within your application whether you have any convictions (including spent convictions), cautions, reprimands or final warnings which would not be filtered in line with the guidance, details of which are available at www.gov.uk/government/publications/dbs-list-of-offences-that-will-never-be-filtered-from-a-criminal-record-check
Any failure to disclose the appropriate information could result in the withdrawal of an offer of employment, dismissal or disciplinary action by the Company.  The information you provide will be treated in confidence and will not be seen by the recruiting manager until after an offer of employment has been made.
If you are successful in being appointed to the post, the Company will apply for a DBS check from the Disclosure and Barring Service. Guidance on how to do this will be provided following appointment.  Failure to comply with the request to apply for a DBS check could result in your conditional offer of appointment being withdrawn. 
A DBS check will reveal any convictions, cautions, reprimands or final warnings that are not subject to ‘filtering’ as listed above. 

Information provided by you or the Disclosure and Barring Service will be dealt with in a confidential manner in accordance with the DBS's Code of Practice.  You may view the Code of Practice on the DBS website at www.gov.uk/dbs or alternatively a copy is available on request.

Having a criminal record will not necessarily bar you from working with us. This will depend on the nature of the position and the circumstances and background of your offences.

If you require any further information or advice regarding the disclosure process please contact Personnel Department on 01744 742906.   
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